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Who We Are

Since AAUW’s founding over 125 years ago, women have made great strides toward achieving equality of opportunity, and the American Association of University Women has long been a key catalyst for such change. AAUW’s 100,000 members are proud of the role they have played in the important gains women have made, and remain steadfast in the commitment to creating a level playing field for all women and girls. Today, gender gaps persist. Women who work full time earn about 78 cents for every dollar men earn.  AAUW’s federal policy agenda breaks through barriers so all women and girls have a fair chance; and moves us closer to true economic and educational equity for women and girls.
History
AAUW began in 1881, when Marion Talbot called together a meeting of women graduates. Seventeen attended, representing a unique gathering: the first generation of college alumnae. The purpose, too, was unique: to support each other and the next generations of women in higher education. From the start, AAUW has worked to improve the quality of education for girls and women. In 1882 the Association of Collegiate Alumnae was formally established, merging in 1921 with the Southern Association of College Women to create the American Association of University Women.

Structure and Tax Status
Unified by a single name and purpose, AAUW has combined its three earlier corporations into one: including the Educational Foundation (EF), Legal Advocacy Fund (LAF) and the Association itself, all as a 501(c)(3)status.
We recently became one tax-exempt organization, the American Association of University Women,

Inc.; known as AAUW. Our Association dues are now largely tax deductible; state and branch dues are not.
A smaller non-profit organization with its own bylaws will conduct activities outside of tax exempt allowances. Such activities include paid lobbying, reports of Congressional votes on

AAUW issues as well as other voter information.

Laws require annual meetings that members may attend. Conventions will be biennial.

What We Do
AAUW Association: The mission of AAUW’s association is to advance equity for women and girls through advocacy, education and research. The power of AAUW’s association stems from its nearly 100,000 members, 1,300 branches, and 600 college/university partners nationwide, as well as student affiliates who are working toward their first degrees. In addition higher education institutions can join AAUW through the college/university partnership program. Association activities focus on several areas.

· Launching programs that promote opportunities for women and girls in schools, at work, and in local communities. Programs include Sister-to-Sister Summits and Sisters in Action follow-up activities for teen girls; Women-to-Women Community Dialogues on Social Justice; Transitions Conferences for women considering a return to school or career and lifestyle changes; and Tech Check and Signposts, to ensure gender-fair schools.

· Training tomorrow’s leaders through professional development conferences, workshops, and materials.

· Educating votes on issues of concern to women and their families.

· Informing local and federal policy-makers on AAUW’s policy priorities, including education, civil rights, reproductive choice, affirmative action, welfare reform, pay equity, health care reform, family and medical leave, hate crimes, and technology.

· Promoting diversity awareness and action.

· Convening coalitions with diverse groups, educators, parents, and businesses.

AAUW Educational Foundation: The mission of the AAUW Educational Foundation is to provide funds to advance education, research, and self-development for women and to foster equity and positive societal change. The AAUW Educational Foundation is the world’s largest source of funding exclusively for graduate women. Established in 1958, the Foundation supports several programs:
· Awarding about $4 million each year in fellowships, grants, and awards to help women achieve their goals and to promote equity in schools and communities. More than 7,500 women from some 120 nations have received Foundation support.

· Continuing landmark research exploring issues concerning women, girls, and education. Recent reports include Hostile Hallways: Bullying, Teasing, and Sexual Harassment in School (2001), The Third Shift: Women Learning Online (2001), Women at Work (2003), Under the Microscope: a Decade of Gender Equity in the Sciences (2004), and Tenure Denied: Cases of Sex Discrimination in Academia (2004), and Behind the Pay Gap (2008)
· Hosting forums and international symposia to advance equity from the local to the global level.

AAUW Legal Advocacy Fund: The AAUW Legal Advocacy Fund (LAF) works to combat sex discrimination in higher education and the workplace.

LAF works to combat sex discrimination through community and campus outreach programs, a resource library and online advocacy tools, and various research reports. In collaboration with the Public Policy and Government Relations department, LAF seeks amicus curiae opportunities in workplace sex discrimination cases. LAF also provides support to workplace sex discrimination cases that have the potential to make a difference for all women.
LAF has helped female students, faculty, and administrators challenge discriminatory practices involving sexual harassment, pay inequity, denial of tenure and promotion, and inequality in women’s athletics programs in educational institutions. 
Sources of Support
The Association is supported by member dues, affinity and other non-dues revenue programs, and individuals committed to its work. The Association’s Leadership and Training Institute, a 501(c)(3) organization, accepts corporate and foundation grants, federal grants and contracts, and gifts from individuals. The Foundation and Legal Advocacy Fund are supported by individual, corporate, and foundation grants.
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